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Which of these options in the previous question best describes your role in CEE: undergrad
student, grad student, postdoc, staff, faculty, other (if “other”, please describe in the next
question)?
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Overall, | am comfortable with the climate in CEE. @
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| believe CEE has a safe and inclusive environment for all, including those who identify as
belonging to a minority group within the department (for example but not limited to: Black,
Indigenous, and people of color (BIPOC), LGBTQ+, disabled, women and/or others).
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Students help each other succeed in CEE.
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My experience in CEE contributes to my sense of belonging in engineering.
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| believe the following groups within CEE welcome discussing issues related to race/ethnicity, @
gender, gender identity, sexual orientation, disabilities, and other factors.
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In CEE, | feel valued and respected by
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| have experienced microaggressions from: *What is a microaggression: The Merriam-
Webster Dictionary defines microaggressions as "a comment or action that subtly and often
unconsciously or unintentionally expresses a prejudiced attitude toward a member of a
marginalized group (such as a racial minority)". For more information, see the UW Center for
Teach and Learning's resources regarding microaggressions.*
https://teaching.washington.edu/topics/inclusive-teaching/addressing-microaggressions-in-
the-classroom/
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